
• The following content has been designed and relies upon the detailed explanation provided by the presenter at the time of the seminar and should be 
considered in conjunction with this and not in isolation.

• All copyright or other intellectual property rights in the material constituting this presentation which has been provided by Wealth at Work Limited remains the 
property of the Wealth at Work group of companies. 

• The content of this presentation is provided for illustrative purposes only and is not intended to be used for individual investment or financial planning and 
does not constitute financial advice. 

• Whilst every effort is made to ensure the accuracy of information contained in the presentation it cannot be guaranteed. In particular the rules relating to tax 
can frequently change. Wealth at Work Limited will not be held liable for any inaccuracies in this presentation due to a change in law after the date of delivery 
of this presentation.

• Any references to tax or the operation of tax or tax reliefs are illustrative only and the tax treatment in respect of any individual depends upon the 
circumstances of each individual. 

• It is important to recognise that the value of investments related to the stock market (and any resulting benefits such as interest or dividends), can rise or fall 
and an investor may not get back the amount invested. Past performance data used is for illustrative purposes only and is not necessarily a guide to future 
performance.

• Any hyperlinks or references to third parties or their websites are provided for information only and it does not mean that we endorse their products or services. 
We have no control over these and accept no legal responsibility for any content, material or information contained in them.

WEALTH at work and my wealth are trading names of Wealth at Work Limited which is authorised and regulated by the Financial Conduct Authority and part of the Wealth at Work 
group. Registered in England and Wales No. 05225819. Registered Office: Third floor, 5 St Paul’s Square, Liverpool L3 9SJ. Telephone calls may be recorded and monitored for 
training and record-keeping purposes.
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Savings and 
investments
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About us
WEALTH at work is a leading financial wellbeing, retirement and workplace savings specialist.

Established in 2005, we work with hundreds of organisations across both the private and public sector.

Our financial education services are delivered on a bespoke basis.

341377444



Agenda
• Setting savings goals

• Savings and investments

• Creating an emergency fund

• Risk and return

• Understanding your options

• The GSK share plans

• Tax allowances

• Next steps



Setting savings 
goals



Creating a savings plan
In order to meet your financial goals it is important to set up a savings plan.

Objectives
4

Put the plan 
into action

3

Consider how your 
savings will be held

2

Identify a time frame

1

Set a clear goal (what 
is it and how much 
will it cost)

995708122



Your objectives

Short 
Term

Medium 
Term

Long 
Term

• 0 to 5 years

• Typically cash 
holdings

• 5 to 15 years

• Consider your risk / 
return approach

• More than 15 years

• Consider your 
retirement approach

476973209



Savings and 
investments



Creating a plan

Cash Typically 
short term

Equity

Property

Bonds

Typically 
medium to 
long term

977184268



Creating an emergency fund

Add up your essential monthly expenditure

Aim to save 3-6 months worth of this calculation

Hold this money in an instant access account

959845085

If you are in a position to put money aside, take these steps to create an emergency fund:
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Changing interest rates
If you have longer term savings you may consider investments rather than cash.

15 November 1979
Official Bank Rate increased to

6 October 1989
Official Bank Rate increased to 

17.00%

4.00%

www.bankofengland.co.uk/boeapps/database/Bank-Rate.asp

14.88%

Official Bank 
Rate now

601130919



Volatile markets

805990481

Data source: Google Finance. For illustrative purposes only.  Investment returns are not guaranteed

FTSE 100
01 Jan 2007 to 28 February 2025

Financial crisis / 
credit crunch
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Investment principles

Core 
Features

Environmental, 
Social & Governance

Capital is completely 
safe

Very high 
growth/return

Investment 
is liquid

The cost of 
investing is low

Interest/dividends 
and long term gains 

are tax-free

116216649



911901396

HighLow
The relationship between risk and return

CashGilts Shares CommoditiesCryptocurrency PropertyBonds

Benefits

Risks

Safe

Easy access

Stable

Poor returns

Inflation

Exchange rate

Benefits

Risks

Safe

Predictable

Stable

Poor returns

Inflation

Interest rates

Benefits

Risks

Lower risk

Regular income

Low volatility

Default

Inflation

Interest rates

Benefits

Risks

Income

Gearing

Asset backed

Maintenance

Tax

Illiquid

Benefits

Risks

Growth

Dividends

Ownership

Timing

Volatility

Capital

Benefits

Risks

Inflation

Diverse

Global demand 

Volatility

Storage

Security

Benefits

Risks

Innovation

Decentralised

Technology

Hacking

Volatility

Regulation



 £80

 £100

 £120

 £140

 £160

 £180

 £200

 £220

 £240

12/15 12/16 12/17 12/18 12/19 12/20 12/21 12/22 12/23 12/24 12/25

273593575

Risk and returns: the real world

FTSE All Share 

Total Return

Bonds

CPI

Cash

This chart shows past performance which is not a reliable guide to the future

Source: Financial Express & Bloomberg

*Cash is calculated using:  FE FER Cash Proxy from 31/12/2015 to 31/12/2018 and the UK Bank of England Base rate from 31/12/2018 to 31/12/2025.

The value of £100 originally invested 31/12/2015 by 31/12/2025

FTSE All Share TR …………….. 123.45%

IA Sterling Corporate Bond …... 30.81%

Cash*……………………..….… 18.86%

UK CPI ………………….. 39.08%

Total Return Over Period 31/12/2015 – 31/12/2025



Invest directly into shares in 
one or more companies

Invest into a fund that 
tracks an index 
(e.g. FTSE 100)

Invest into a fund 
that tracks a 

number of indices 
(e.g. FTSE 100, S&P 500 

and EURO Stoxx 50)

Invest into a fund 
where active 
decisions are made 
on which companies 
to buy and sell

Types of investments
Whichever assets you choose to invest into (e.g. equities, property or bonds) you can either invest directly or via a ‘fund’. 

For example, if you were considering an equity investment:

OR

OR

OR

906134340





1 free share for every share you buy 

Contribute 10% of salary up to £125 pm

Savings on Income Tax and National Insurance

Dividends can buy dividend shares or can be paid 
as cash

Shares can be sold tax free after 5 yrs (dividend shares 3 yrs)

Shares can be transferred to an ISA, or sold and the proceeds 
transferred to a SIPP subject to HMRC limits

Share reward



After 3 
years…

After 5 
years…

£250 Total Invested

£125 Reward shares

Personal cost

£35 Tax and NI saving (28%)

£125 Invested

£90



Dividends can be used to buy 
dividend shares or be paid as 
cash

After 3 
years…

After 5 
years…



Dividends can be used to buy 
dividend shares or be paid as 
cash

After 3 
years…

After 5 
years…

Access dividend shares tax-free or 
leave them in the scheme



Dividends can be used to buy 
dividend shares or be paid as 
cash

After 3 
years…

After 5 
years…

Access dividend shares tax-free or 
leave them in the scheme

Access investment and reward shares
 tax-free or leave them in the scheme



Share save

Save between £5 
and £250 per 

month

Save for a 3 year 
period

Possible tax free 
bonus at the end 

of the contract

Option price is 
set at the start of 
the term and will 

be 20% below the 
share price at 

that time

At the end of the 
term, buy shares 

or take savings 
tax free*

Shares can be 
transferred to an 

ISA or SIPP**

*Your option can be exercised anytime within 6 months from the end of the term

**Subject to HMRC limits.  The L&G SIPP and Equiniti ISA are provided for this purpose.



Opening Price

Option Price20% Discount

Maturing Price

Capital Gain

Share save

3 years

For illustrative purposes only



Share save options

Exercise Option 
and receive 

shares 
immediately

Exercise Option 
and transfer 

shares into an 
ISA or SIPP*

Exercise Option 
and sell shares 

immediately

Close Share 
Save account 

and obtain 
repayment of 
savings plus 

bonus (if 
applicable)

*Subject to HMRC limits



Diversifying your investments

Invested in a 
single company

It’s possible your investment could outperform others

Exposed to the fortunes of one company

695452225



Diversifying your investments
Exposed to the fortunes of one company

However there is no guarantee against a sudden loss

Invested in a 
single company

662613135



Diversifying your investments

You could consider spreading your investment across 
several UK businesses.

Diversified portfolio

Investing in several UK based Companies

425992465



Diversifying your investments
Diversifying globally could reduce risk presented by a geographical area

960018295



Diversifying your investments
Diversifying into different sectors and asset classes could reduce that risk further

729199349



Diversifying your investments
Collective investments could provide you with  low cost diversification

Tracker (passive) vs Managed (active)

Diversifies your portfolio

Purchase a share of a basket

Trackers will aim to track a market

Low cost and low maintenance

Managed portfolios will aim to beat the market

Costs are usually higher

You select the market and risk rating

Baskets are created to track a market

176630550





Capital gains tax (CGT)

429475516

A tax on the profit when you sell (or ‘dispose of’) an asset that’s increased in value.

Pensions & ISAs

£3,000

Gains from 
second properties

18% basic rate

24% higher rate

Gains within the 
basic rate tax band

18%

Annual exemption

Main residence

Transfers 
between spouse

  / civil partner

Main exemptions

Gains above the 
basic rate tax 

band*

24%



Lifetime ISAs
• Contribute up to £4,000 per annum

• Receive a 25% bonus on all contributions

use to buy a first home only*

*Withdrawals for any other reasons incur a 25% penalty charge except in the case of terminal illness.

50 604018
age age age age

. Open a LISA from age 18 A new LISA can be opened 
until age 40

Contributions can continue 
until age 50

Draw cash from a LISA for 
any reason from age 60

use for any 
purpose

17315548



237486090

20%Basic rate£1,000

40%Higher rate£500

45%Additional rate£0

£10,000

£20,000

Personal savings allowance

5% 

savings

rate

The Personal Savings Allowance is based on UK income tax rates and not Scottish income tax rates 



Dividend tax

10.75%

33.75%

39.35%

Dividend income within the basic rate band

£500

Dividend income within the higher rate band

Dividend income within the additional rate band

Tax-free dividend allowance

The dividend allowance is based on UK income tax rates and not Scottish income tax rates 

949307065



605319790

Individual savings accounts (ISAs)
• An ISA protects your savings and investments from taxation

• Interest and dividends are tax-free

• Growth is free of Capital Gains Tax

• Lifetime ISA’s offer bonuses 

• Standard ISA’s offer more flexibility

• 2 most used types of ISA:

✓  Cash ISA

✓ Stocks & Shares ISA

ISA 
Contribution Limit

£20,000
26/27 tax year

Cash Bonds

Equities



Check that your existing savings and investments are aligned with your goals

Ensure you have an emergency savings pot

If you intend to take some investment risk, consider what approach may be right for you

Make the most of the GSK share plans

Create a plan for how you may invest the proceeds from any maturing GSK share plan

Make the most of your ISA allowance & consider if you could benefit from diversification

Get further help from the guidance call available to you

Taking action





Further information and guidance



Your webcasts

Go to www.totalrewardonline.co.uk from work or home using your MUD ID and password



The Financial Fitness Hub is also available from Total Reward online.  Clicking on the 
“Financial Fitness” tile will take you through to the Financial Fitness Hub.

Further information and guidance



Further information
Total Reward information on Connect GSK

Provides general information about how the Total Reward plans work.

Go to the UK HR page on Connect GSK.

Total Reward Online
The home of your personalised Total Reward information, where you enrol or make any 
changes to your Total Reward and can link to benefit administrator websites including WEALTH 
at work for financial education.

Go to www.totalrewardonline.co.uk from work or home using your MUD ID and password. 

Questions About Your Total Reward Benefits

For any questions about your Total Reward, please contact ServiceNow

http://www.totalrewardonline.co.uk/


Further information and advice

Personal budgeting and setting goals

www.moneyhelper.org.uk 

State Pensions, Income Tax and ISAs

www.gov.uk

www.hmrc.gov.uk

Financial Advice

Your existing adviser, Origen, Chase de Vere, my wealth 

http://www.moneyadviceservice.org.uk/
http://www.gov.uk/
http://www.hmrc.gov.uk/


Seeking regulated financial advice
• Please note, this session provides education and information only and does not include or constitute 

financial advice.

• GSK has undertaken due diligence on Wealth at Work Limited in the provision of education and guidance 
services only. Wealth at Work Limited (trading as ‘my wealth’) offers regulated investment advice. GSK 
recommends that if you need regulated financial advice, such advice is available from a range of sources, 
details of which are available from the financial conduct authority at www.fca.org.uk. GSK is not endorsing 
nor has undertaken due diligence on Wealth at Work Limited (trading as ‘my wealth’) for the provision of 
regulated financial advice.

• Wealth at Work Limited trades as both ‘my wealth’ (when providing guidance and investment advice) and 
‘WEALTH at work’ (when providing education).



156297902


