
• The following content has been designed and relies upon the detailed explanation provided by the presenter at the time of the seminar and should be 
considered in conjunction with this and not in isolation.

• All copyright or other intellectual property rights in the material constituting this presentation which has been provided by Wealth at Work Limited remains the 
property of the Wealth at Work group of companies. 

• The content of this presentation is provided for illustrative purposes only and is not intended to be used for individual investment or financial planning and 
does not constitute financial advice. 

• Whilst every effort is made to ensure the accuracy of information contained in the presentation it cannot be guaranteed. In particular the rules relating to tax 
can frequently change. Wealth at Work Limited will not be held liable for any inaccuracies in this presentation due to a change in law after the date of delivery 
of this presentation.

• Any references to tax or the operation of tax or tax reliefs are illustrative only and the tax treatment in respect of any individual depends upon the 
circumstances of each individual. 

• It is important to recognise that the value of investments related to the stock market (and any resulting benefits such as interest or dividends), can rise or fall 
and an investor may not get back the amount invested. Past performance data used is for illustrative purposes only and is not necessarily a guide to future 
performance.

• Any hyperlinks or references to third parties or their websites are provided for information only and it does not mean that we endorse their products or services. 
We have no control over these and accept no legal responsibility for any content, material or information contained in them.

WEALTH at work and my wealth are trading names of Wealth at Work Limited which is authorised and regulated by the Financial Conduct Authority and part of the Wealth at Work 
group. Registered in England and Wales No. 05225819. Registered Office: Third floor, 5 St Paul’s Square, Liverpool L3 9SJ. Telephone calls may be recorded and monitored for 
training and record-keeping purposes.
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Share Reward & 
How It Works
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About us
WEALTH at work is a leading financial wellbeing, retirement and workplace savings specialist.

Established in 2005, we work with hundreds of organisations across both the private and public sector.

Our financial education services are delivered on a bespoke basis.

341377444
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Rates of income tax

689165691

Personal 
Allowance

Basic 
Rate Tax

Higher 
Rate Tax

Additional 
Rate Tax

>£12,570* >£50,270 >£125,140

*The Personal Allowance reduces by £1 for every £2 of income above £100,000.

20%

40% 45%

on the first
£12,570*

on the next
£37,700

on the next
£74,870

on earnings above
£125,140



National Insurance

298948723

£6,500 - 
£12,570£0 - £6,500

Lower 
Earnings 

Limit (LEL)

Upper 
Earnings 

Limit (UEL)

Primary 
Threshold

(PT)

£12,570 – 
£50,270

8%

£50,270+

2%



Tax, NI and pension deductions

GSK salary before deductions

Take home pay

Unspent income could be invested

Gross 
Pay

Invest

Net
Pay

Tax 
& NI

Reducing tax and NI
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1 free share for every share you buy 

Contribute 10% of salary up to £125 pm

Savings on Income Tax and National Insurance

Dividends can buy dividend shares or can be paid 
as cash

Shares can be sold tax free after 5 yrs (dividend shares 3 yrs)

Shares can be transferred to an ISA, or sold and the proceeds 
transferred to a SIPP subject to HMRC limits

Share reward



After 3 
years…

After 5 
years…

£250 Total Invested

£125 Reward shares

Personal cost

£35 Tax and NI saving (28%)

£125 Invested

£90



Dividends can be used to buy 
dividend shares or be paid as 
cash

After 3 
years…

After 5 
years…



Dividends can be used to buy 
dividend shares or be paid as 
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years…
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years…

Access dividend shares tax-free or 
leave them in the scheme



Dividends can be used to buy 
dividend shares or be paid as 
cash

After 3 
years…

After 5 
years…

Access dividend shares tax-free or 
leave them in the scheme

Access investment and reward shares
 tax-free or leave them in the scheme
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Diversifying your investments

Invested in a 
single company

It’s possible your investment could outperform others

Exposed to the fortunes of one company

695452225



Diversifying your investments
Exposed to the fortunes of one company

However there is no guarantee against a sudden loss

Invested in a 
single company

662613135



Diversifying your investments

You could consider spreading your investment across 
several UK businesses.

Diversified portfolio

Investing in several UK based Companies

425992465



Diversifying your investments
Diversifying globally could reduce risk presented by a geographical area

960018295



Diversifying your investments
Diversifying into different sectors and asset classes could reduce that risk further

729199349



Diversifying your investments
Collective investments could provide you with  low cost diversification

Tracker (passive) vs Managed (active)

Diversifies your portfolio

Purchase a share of a basket

Trackers will aim to track a market

Low cost and low maintenance

Managed portfolios will aim to beat the market

Costs are usually higher

You select the market and risk rating

Baskets are created to track a market

176630550



911901396

HighLow
The relationship between risk and return

CashGilts Shares CommoditiesCryptocurrency PropertyBonds

Benefits

Risks

Safe

Easy access

Stable

Poor returns

Inflation

Exchange rate

Benefits

Risks

Safe

Predictable

Stable

Poor returns

Inflation

Interest rates

Benefits

Risks

Lower risk

Regular income

Low volatility

Default

Inflation

Interest rates

Benefits

Risks

Income

Gearing

Asset backed

Maintenance

Tax

Illiquid

Benefits

Risks

Growth

Dividends

Ownership

Timing

Volatility

Capital

Benefits

Risks

Inflation

Diverse

Global demand 

Volatility

Storage

Security

Benefits

Risks

Innovation

Decentralised

Technology

Hacking

Volatility

Regulation
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273593575

Risk and returns: the real world

FTSE All Share 
Total Return

Bonds

CPI

Cash

This chart shows past performance which is not a reliable guide to the future
Source: Financial Express & Bloomberg
*Cash is calculated using:  FE FER Cash Proxy from 31/12/2015 to 31/12/2018 and the UK Bank of England Base rate from 31/12/2018 to 31/12/2025.

The value of £100 originally invested 31/12/2015 by 31/12/2025

FTSE All Share TR …………….. 123.45%

IA Sterling Corporate Bond …... 30.81%

Cash*……………………..….… 18.86%

UK CPI ………………….. 39.08%

Total Return Over Period 31/12/2015 – 31/12/2025
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237486090

20%Basic rate£1,000

40%Higher rate£500

45%Additional rate£0

£12,500

£25,000

Personal savings allowance

4% 

savings

rate

The Personal Savings Allowance is based on UK income tax rates and not Scottish income tax rates 



Dividend tax

Dividend income within the basic rate band

Dividend income within the higher rate band

Dividend income within the additional rate band

Tax-free dividend allowance

The dividend allowance is based on UK income tax rates and not Scottish income tax rates 

949307065

10.75%

35.75%

39.35%

£500



Capital gains tax (CGT)
CGT is a tax on gains when certain investments are disposed of.

429475516

Pensions & ISAs

£3,000

Gains within 
the basic rate 

tax band

18%

Annual 
exemption each 

tax year

Main residence

Transfers 
between spouse

  / civil partner

Main exemptions

Gains above the 
basic rate tax 

band

24%



Individual savings accounts (ISAs)

• An ISA protects your savings and investments from taxation

• Interest and dividends are tax-free

• Growth is free of Capital Gains Tax 

ISA 
Contribution Limit

£20,000
current tax year

Cash Bonds

Equities

605319790



L&G SIPP

Invest GSK share proceeds and 
receive tax relief*

Any investment growth 
is tax-free

Access your pension from age 
55**

Receive up to 25% tax 
free

Receive a taxable lump sum or generate a 
taxable income with remaining pot

*subject to HMRC limits **The minimum age for accessing your pension is expected to increase to age 57 from 6 April 2028.  
Pension savings in certain schemes may be protected from this change.

You have the option to sell your GSK shares and transfer the proceeds into the L&G SIPP



Summary and actions
Review the potential tax and NI benefits of contributing to Share Reward if you 
are not already paying in the maximum

Remember that GSK match your contributions to Share Reward, subject to limits

If you have accrued a number of GSK shares that you can now access tax free, 
consider if you would benefit from diversifying

Consider the time horizon of any investments you choose to hold

Seek further information and advice if you are unsure

Review whether you have unused tax allowances that could allow you to hold 
diversified investments in an ISA or SIPP
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Further information and guidance



Your webcasts

Go to www.totalrewardonline.co.uk from work or home using your MUD ID and password



The Financial Fitness Hub is also available from Total Reward online.  Clicking on the 
“Financial Fitness” tile will take you through to the Financial Fitness Hub.

Further information and guidance



Further information
Total Reward information on Connect GSK

Provides general information about how the Total Reward plans work.

Go to the UK HR page on Connect GSK.

Total Reward Online
The home of your personalised Total Reward information, where you enrol or make any changes to your Total Reward and 
can link to benefit administrator websites including WEALTH at work for financial education.

Go to www.totalrewardonline.co.uk from work or home using your MUD ID and password. 

Questions About Your Total Reward Benefits

For any questions about your Total Reward, please contact ServiceNow

http://www.totalrewardonline.co.uk/


Further information and advice
Personal budgeting and setting goals

www.moneyhelper.org.uk 

State Pensions, Income Tax and ISAs

www.gov.uk

www.hmrc.gov.uk

Financial Advice

Your existing adviser, Origen, Chase de Vere, my wealth 

http://www.moneyadviceservice.org.uk/
http://www.gov.uk/
http://www.hmrc.gov.uk/


Seeking regulated financial advice

• Please note, this session provides education and information only and does not include or constitute 
financial advice.

• GSK has undertaken due diligence on Wealth at Work Limited in the provision of education and guidance 
services only. Wealth at Work Limited (trading as ‘my wealth’) offers regulated investment advice. GSK 
recommends that if you need regulated financial advice, such advice is available from a range of sources, 
details of which are available from the financial conduct authority at www.fca.org.uk. GSK is not endorsing 
nor has undertaken due diligence on Wealth at Work Limited (trading as ‘my wealth’) for the provision of 
regulated financial advice.

• Wealth at Work Limited trades as both ‘my wealth’ (when providing guidance and investment advice) and 
‘WEALTH at work’ (when providing education).



156297902


